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Date: Tuesday May 6 2025 
Location: Music City Center Room 101E 

Nashville, Tenn. USA 
  
 

1. Chair’s opening remarks—Spencer Hawkins <Noon> 
2. Appoint minute-taker 
3. Antitrust guidelines already reviewed in technical session rooms 
4. Membership and attendance—Anna Voss 
5. Review minutes of previous meeting—S. Hawkins  
6. AIST Staff Announcements—A. Voss 
7. Main agenda items 

• Present Technology Committee award 
“Carbon-Negative Ironmaking Using Fast Pyrolysis Bio-Oil Gasification.” 

• Brian Jamieson, Jake Wilkins, Grace Connors, Subodh 
Adhikari, Victor Silva, Peter Reinhardt 

 
• Review Mission Statement and suggest changes or vote to keep as is 

To focus on the emerging market and technological trends for the production, 
handling, and use of direct reduced iron (DRI) and hot briquetted iron (HBI) 
products as well as present and future alternative iron production technology. 
 

• Nominations for Board of Director Level Awards are Due October 31——
Distinguished Member and Fellow, Sendzimir Award, Fairless Award and 
Steelmaker of the Year nominations 
 

• Develop committee objectives for next year 
 Fall Meeting—Joint meeting with Ironmaking Technology Committee 

• Early September 2025 
• Tour U.S. Keetac (other potential tour of Cleveland Cliffs 

Middletown if unable to get Keetac mine tour) 
• Potential presentation topics: 

o Utilizing DRI directly in BF (operational aspects / 
productivity / green benefits);  

o Handling / transportation / storage of DRI for usage in BF; 
o Fe availability and beneficiation constraints; 
o Other circular economies available; 

 10th Scrap Supplements & Alternative Ironmaking (SSAI) 
• 3-5 March 2025 
• Orlando, Florida, USA 
• Call for Abstracts is open 

 Spring Meeting—before the SSAI training course 
• 3 March 2025 1-4pm followed by a reception 
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• Orlando, Florida, USA 
• Elect New Officers 

 Chair – Angelo Manenti 
 Vice Chair—Lisa Young, Cleveland Cliffs Cleveland 
 Papers Chair – Chris Pistorius 
 Membership Chair – Jon Marsh 
 Roundup Chair—Richard Elliott, Hatch 
 Education Chair – Zane Voss 
 Decarbonization Liaison – Vincent Chevrier 
 Young Professional Liaison – Judy/Rafaela [Takshi former] 

 
• Angelo presents Chair Plaque to Spencer Hawkins for his year of service to 

the committee 
 

8. Discussion items 
 

a. Any other items to discuss 
 

9. Next meeting 
10. Chair conclusion 
11. Adjourn <1:30pm> 
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Antitrust Compliance  
 
Antitrust law prohibits agreements or understandings between two or more individuals or businesses to 
regulate prices or quantities of goods and services, to allocate customers or territories, to hinder or limit a 
competitor or potential competitor’s operations, or otherwise unreasonably restrain business activity. 
Discriminatory pricing or servicing is also prohibited.  
 
Every individual who participates in AIST meetings and activities should follow these guidelines: 
 
• DON’T discuss with other members your own or competitors’ prices, pricing procedures, or anything 

that might affect prices such as costs, discounts, terms of sale, or profit margins, or anticipated wage 
rates. 
 

• DON’T make announcements or statements about your own prices or those of competitors. 
 

• DON’T talk about what individual companies plan to do in particular markets or with particular 
customers. 
 

• DON’T disclose to others any competitively sensitive information. 
 

• DON’T propose or agree to any action intended to disadvantage or injure another company. 
 

• DON’T stay at a meeting or activity where any such anti-competitive talk occurs. 
 

• DO have an AIST staff person present at any meetings and insist on the agenda being followed and 
minutes kept. 
 

• DO confer with AIST staff before making any statement with competitive ramifications. 
 
It is incumbent upon all AIST members to adhere to these guidelines to avoid putting all parties and their 
respective companies at risk for antitrust law violation. 
 
Anti-Harassment Policy 
 
The Association for Iron and Steel Technology (AIST) is dedicated to providing harassment-free events 
for everyone, regardless of age, race, religion, disability, gender, gender identity or sexual orientation. We 
do not tolerate harassment in any form of anyone attending an AIST event. 
  
Harassing behaviors include: offensive verbal comments related to age, race, religion, disability, gender, 
gender identity or sexual orientation; the use or display of sexual images, activities or commentary in 
public spaces; deliberate intimidation; stalking or following; harassing photography or recording; 
sustained disruption of events; or inappropriate physical contact. 
  
Participants asked to stop any harassing behavior are expected to comply immediately. Participants 
violating this policy may be sanctioned or expelled from the event or the membership at the discretion of 
the AIST leadership. 
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